
two public assembly rooms with stages, 
and a youth center on the first floor.  The 
second floor houses the administrative of-
fices for the school. 

    The project also in-
cluded comprehensive 
site work and extensive 
landscaping including a 
serenity garden with a 
rock waterfall fountain. 
    Construction of the 
new education/multi-
purpose building has 
allowed Cape Christian 
Fellowship to offer addi-

tional services to its members and high-
lights the growth of the church within the 
community.  Some of the programs now 
available to church members include day 
care services, children and youth assem-

blies, and pre-school education. 
    Overseeing the project for J.L. 
Wallace were Harold Morgan, 
Senior Project Manager; Dennis 
Tyeryar, General Superinten-
dent; Ken Furtado, Assistant Su-
perintendent; and Robbyn 
Spears, Senior Project Manager 
Assistant.  Architectural design 

services were completed by Titsch and As-
sociates. 

W orking together with Cape Chris-
tian Fellowship, J.L. Wallace, Inc. 

has recently completed the construction 
of a 22,000 SF education and multi-
purpose building on 
the church’s campus 
in Cape Coral. 
    T h e  t w o - s t o r y 
building encom-
passes 16,300 SF on 
the first floor and 
5,700 SF on the sec-
ond floor.  Construc-

tion consisted of a 
concrete masonry 
structure with hollow-
core slabs, structural 
steel, and built-up 
roofing.  Interior fin-
ishes included four-
teen classrooms with extensive cabi-
netry and specialty painting along with 

 

 

Projects  At 
or Near 

Completion 
 

• St. Katharine Drexel Multi-Use 
Building (pictured below) 

• Tuffy Automotive Center 

• SunTrust Bank at Coconut 
Trace  

• St. Sava Serbian Orthodox 
Church 

• Bentley Village Assisted Living 
Facility  Renovation 
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  General Contractors 
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J.L. Wallace Completes Cape Christian Fellowship Education Building  
by Harold Morgan, Sr. Project Manager 

J.L. Wallace, Inc. Honored with 3 Summit Awards and as 2009 MBE  
Supplier of the Year  

The Summit Awards pay tribute to Lee 
Building Industry Association members 
who have obtained an outstanding level 
of success and professionalism in the 
commercial and remodeling industry.  

Created by the Commercial Contractors 
Council of the Lee BIA, the Summit Awards 
provide an opportunity to recognize 
excellence in this effort.  This award 
program is the only one of its kind in SW 

(Continued on page 4) 



alone” brain’s goal: to stay the same, regardless of 
what you want or desire.  And it is remarkably good at 
achieving that unless you take steps to break this cycle 
of repetition. 
    New tools for change, validated by measures of what 
works and what doesn’t, have been confirmed by 
research on emotional intelligence and change, 
revealing some crucial factors to consider. 
    Faith in the unseen future or imagining the best 
outcome in advance is a powerful draw toward future 
change.  Envisioning a new action or state in vivid, 
multi-sensory detail will fire up the same brain circuits 
and cells that are actually involved in doing that 
activity or making that change.  This can significantly 
increase your chances for success with any potential 

change by connecting to the feeling of 
the positive up side of why it is 
important for you and your future to 
change.  This allows all kinds of 
uncommonly accessed inner reserves 
to be mobilized to help move you 
through the necessary steps of change. 
    Another revealed factor of success is 
to get as many neurons firing in concert 

as you can.  In other words, big energized change is 
better than incremental change.  So when you decide 
to change, make sure it is something that emotionally 
connects with your end objective, accept the fact that it 
will tilt your brain systems out of the ordinary but that it 
is worth doing, and then whole-heartedly commit to 
doing it.  If you keep the back door open, you will 
likely use it. 
    Lastly, teaming up and sharing your change 
intentions with others and enlisting others who can 
help you do what you intend to do further solidifies 
your commitment.  An even stronger factor than just a 
commitment is a renewing of your mindset. 
    Many promises or commitments are beyond the 
capability of the one making the promise.  It is what’s 
on the inside that ultimately determines what happens 
on the outside.  The renewing of our minds is a process 
where wisdom and truth become the foundation of our 
thinking—and eventually our behavior.  Unless you 
engage in this particular process, there will be no 
lasting improvement that a renewed mind guarantees. 

C hange is hard, and our brain always 
seems to figure it can find a way 

around it.  “Maybe I should change my 
mind” – when was the last time you heard 
someone say that?  Probably not recently.  

The brain gets very attached to its own views and 
habits, reacting to any inkling of change not with fluid 
adaptation but with increased rigidity.  Okay, so then 
we will just use willpower to overcome that resistance 
and…and, well, doing that generally just results in the 
resistance becoming even stronger.  It is just a fact: the 
more we sense that a change might alter our current 
habits and routines, the more tenaciously we hold on to 
those habits and routines, and the less likely we are to 
notice new possibilities for improvement. 
    In this quickly changing world in 
which we live, the only seeming 
constant is change.  With our present 
ever-looming economic recession, there 
is more pressure than ever for “out of 
box” thinking and leading the required 
change or be left behind.  Not just 
thinking about it or talking about it, but 
leading it and implementing it has 
become imperative.  Given such, we must understand 
our natural resistance to change and the chains that may 
hold us back and prevent tomorrow’s best. 
    This depth of resistance to change can be seen 
historically in patients who have suffered heart 
problems severe enough to require surgery.  Despite 
painful and debilitating symptoms before their 
surgeries and the clear understanding after surgery that 
death can result from failure to change their unhealthy 
habits, only one person in ten actually makes the 
lifestyle changes required for heart-healthy living!  That 
finding was one revealed at a conference devoted to 
global innovation.  The first challenge the luminaries at 
the conference took on was ending the crisis in health 
care (a popular subject these days) and some in the 
audience were anticipating that this dream team of 
experts might reveal some stunning scientific or 
technological advance, maybe an intricate microscopic 
redesign of the human genome, which would make 
everyone better overnight.  Instead, what was learned 
was that despite all our society’s advances, the root 
causes of our health crisis haven’t changed in half a 
century.  Fifty years prior, the medical community had 
demonstrated that 80% of the health care budget was 
consumed by five behavioral issues, and that is still 
where we are.  The five issues, by the way, were 
smoking, excessive stress, too much alcohol, overeating 
unhealthy foods, and insufficient exercise. 
    There is great truth in the saying that the more things 
change, the more they stay the same.  That is our “left 

The Renewing of the Mind     by Jerry Wallace, President 

We can change our whole life 
and the attitude of people 
around us simply by changing 
ourselves. 

 
Rudolf Dreikurs  

Wisdom is knowing what to do; virtue is 
doing it. 

 
David Starr Jordan  

There are three things extremely hard: 
steel, a diamond, and to know one’s self. 

 
Benjamin Franklin  



RCH  Reflections         

 RCH Nearing Completion of Dawson Home        by Patti Lacy, Project Coordinator  

R oyal Corinthian Homes is in the finishing stages of 
completing the Dawson home in River Point in the 

Verandah Community.  
    John and Kathy Dawson have 4 grown children and 
are still very active in their trucking company based in 
Eagan, Minnesota.  Two years ago their youngest child 
went off to college and, utilizing modern technology to 
stay connected to their business, John and Kathy took off 
in their motor home to explore the options of living in a 
warmer climate.  They decided on Fort Myers and the 
Verandah Community.  
    John and Kathy write, “Royal 
Corinthian personnel are so 
awesome; Patti our Project Co-
ordinator, DeWayne-Project 
Manager, Ron-Sales Consultant, 
and Jerry the company owner, 
are all just great to work with.  
We took a house plan and Royal 
Corinthian revised it to our lik-
ing and now we feel we have a 
beautiful home. Our kids are 
excited to be able to come 
"home" and not feel that they are just on vacation.” 
    The Dawson’s do indeed have a very beautiful home! 
A Sater Design plan, customized for the Dawsons, has 
3,252 SF of living area and a total area of 4,616 SF and 
includes 3 bedrooms, 3½ baths, 3 car garage, study, 
formal living and dining rooms, leisure room, and nook.  
Their 33’ freeform swim-
ming pool was designed 
as “cloud” shape and in-
cludes a 6x6 circular spa 
heated by natural gas 
available to Verandah 
residents. 
    John and Kathy really 
wanted a wine room, so 
the floor plan was modi-
fied accordingly. Their 
wine room features a beautiful, artistic metal scroll-
work entry gate, lovely dark distressed wood flooring, 
a barrel ceiling, ebony distressed cabinetry with 
matching custom wine rack and stemware holder, 
granite countertop, bar sink, a 57 bottle Monogram 
wine chiller, sconce, and indirect lighting.  The wine 
room is adjacent to the formal dining room and is visu-
ally enhanced by the Italian themed, round precast 
columns defining the dining area.  

    The master bedroom has zero-corner sliding glass 
doors opening to the lanai, while the master bath has its 
own outdoor privacy area complete with paver deck, 
custom built wood gate, and wiring for a future wall foun-
tain. 
    Other features of the home include a wet bar in the liv-
ing room, double step-up ceilings in the kitchen, living 
and dining rooms.  Coffered ceilings are showcased in 
the leisure room and study with single step-up ceilings in 
the master bedroom and two guest bedrooms.  Both 

guest bedrooms have their 
own private bath and walk
-in closet. 
    There are two gas fire-
places; one in the leisure 
room flanked by a custom-
ized built-in entertainment 
center.  The other fire-
place is found on the lanai 
and with its precast arched 
trim, continues the Italian 
theme outdoors, creating a 
cozy gathering spot for 

evening relaxation.  A custom-built arched TV niche 
above the fireplace provides cable and electric for the 
Dawson’s flat screen TV. A nearby summer kitchen fea-
tures a 30” Monogram grill with rotisserie. 
    The laundry/sewing room was custom designed by 
Kathy (actually John did help) and includes oversized 

double windows for maximum natural 
sunlight, a peninsula cutting and sewing 
center, special drawers for her sewing ma-
terials and an upscale built-in ironing cen-
ter.  To add extra pizzazz to her laundry/
sewing room, Kathy selected the extremely 
popular new color for laundry appliances, 
“metallic red.”  
    All the materials, colors, and finishes John 

and Kathy se-
lected are just 
stunning and 
RCH will be 
very proud to 
present this 
home to the 
Dawsons in the 
very near fu-
ture. 
 



J erry Wallace recently returned from Texas where he 
participated in the Certified Church Consultant training 

program offered by the National Association of Church 
Design Builders (NACDB). 
    The NACDB Certified Church Consultant (CCC) program 
is designed to help facilitate the education of professionals 
and staff in becoming church development experts. 
    Certification is awarded to members after an intensive 
multi-day training session featuring nationally recognized 
leaders in church lending, stewardship, facilities 
management, architecture, construction, and project 
management.  In addition, candidates are required to write 
a thesis creating expansion solutions for a church building 
scenario and pass a written exam.  

J.L. Wallace, Inc. 
Royal Corinthian Homes, Inc. 
9111 West College Pointe Drive 
Fort Myers, FL  33919 

www.jlwallaceinc.com 
www.royalcorinthianhomes.com 

 

Office Numbers: 
 
JLW    239-437-1111 
Fax      239-437-1324 
 
RCH  239-437-1625 
Fax  239-437-4015 

 

 
 

HR Corner by Jeanne Beach 

Happy Birthday 
 

Jeanne Beach—July 9 
Patti Lacy—July 16 
Joy Ready—July 20 

Dick Risner—July 21 
Harold Morgan—August 8 

DeWayne Banks—August 15 

Happy Anniversary 
 

DeWayne Banks—10 years 
Mary Gaskins—7 years 
Robbyn Spears—5 years 
Harold Morgan—5 years 
Jeanne Beach—5 years 
Ron Robinson—5 years 

Jennifer Jackson—1 year 
Brad Kaaber—1 year 

Joy Ready—1 year 

J.L. Wallace, Inc. Honored (continued) 

Florida. 
    On Friday, September 18th, J.L. Wallace, Inc. was 
honored at the annual BIA Summit Awards by winning 
this coveted award in the following three categories: 
♦ Park Center in Fort Myers won in the Health Care - $5

-$8 million category; 
♦ Heritage Bay Clubhouse in Naples won in the 

Hospitality/Restaurant - $2-$5 million category; 
♦ Cape Christian Fellowship Education Building in 

Cape Coral won in the Institutional - $2-$5 million 
category. 

    JLW was also honored on Friday, September 25th by 
the Southern Florida Minority Supplier Development 
Council (SFMSDC) as the 2009 MBE Supplier of the Year 
in Category 3 ($10 - $50 million in sales). This is the 
highest award presented to a Minority Business 
Enterprise (MBE) affiliate of the SFMSDC.   
    All candidates must be nominated by corporate 
SFMSDC affiliates and have achieved professional 
excellence in their field and adhere to a high standard of 
business practices.  J.L. Wallace was nominated by 
SunTrust Bank.  

(Continued from page 1) 


